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Tyto Zasady obsahuji a shrnuji principy Skupiny
Photon Energy v oblasti ochrany proti Korupci a
Uplatkafstvi. Skupina Photon Energy je definovana
jako skupina spole¢nosti, ktera je podrobena
jednotnému fizeni ze strany matefské spolecnosti
Photon Energy N.V., zapsané v obchodnim rejstfiku
obchodni komory v Amsterdamu pod €. 51447126, se
sidlem Barbara Strozzilaan 201, 1083 HN
Amsterdam.

1 Uvod
11 Cil

Cilem Zasad prevence korupce a uplatkafstvi je
definovat a vymezit postoj Skupiny Photon Energy v
otazce Korupce a Uplatkafstvi, postupovat v souladu
se zasadami interniho Etického kodexu a zvySovat
povédomi personalu, Zaméstnancl a externich
dodavatell pusobicich jejim jménem, pokud jde o
podstatu, rizika, U€inky a dopady raznych typu
chovani, které jsou obecné ze strany vefejnosti
vnimany jako Korupce a které mohou za urcitych
okolnosti  naplnit zadkonem vymezené znaky
Uplatkafstvi, a dokonce vést k trestni odpovédnosti
pravnickych osob Skupiny Photon Energy.

Je ftfeba zduraznit, ze Skupina Photon Energy
zastava pristup nulové tolerance vagi Uplatkarstvi a
Korupci a je odhodlana postupovat profesionalné,
spravedlivé a zasadové v ramci veSkerych svych
obchodnich transakci a vztah(, at uz Skupina pUsobi
kdekoliv.

Ugel

Ugelem téchto Zasad je objasnit vztah mezi Korupci
obecné a jejimi  konkrétnimi  pravnimi a
socioekonomickymi disledky v souvislosti se
Skupinou Photon Energy. Rovnéz nastifiuje opatfeni,
ktera Skupina Photon Energy pfijala, aby zabranila
jednani, které i) mize vést ke Korupci, ii) pfedstavuje
Korupci (jeden z trestnych ¢inl, ktery je bézné
spojovan s Korupci nebo ktery je jako Korupce
obecné vniman) a iii) zplsobuje Korupci.

1.2

Tyto Zasady stanovi povinnosti Spoleé¢nosti Skupiny
Photon Energy, jejich persondlu, Zaméstnancu a
externich dodavatelll, pokud jde o dodrZovani a
podporovani postoje Skupiny ve vztahu k
Uplatkafstvi. Rovnéz poskytuji informace a pokyny
ohledné toho, jak identifikovat situace, které mohou
vést k Uplatkarstvi, mohou byt definovany jako
Uplatkafstvi a predstavovat Korupci, a dale jak se s
témito situacemi vyporadat a jak v nich postupovat.
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This Policy contains and summarizes anti-bribery and
corruption principles of the Photon Energy Group.
Photon Energy Group is defined as a group of
companies which are subject to unified governance
and management performed by the mother company
- Photon Energy N.V. registered at the Amsterdam
Chamber of Commerce under the No. 51447126,
registered office at Barbara Strozzilaan 201, 1083 HN
Amsterdam.

1 Introduction

1.1 Objective

The objective of the Anti-Bribery and Corruption
Policy is to define and articulate the position of
Photon Energy Group on the Corruption and Bribery
matter, comply with its internal Code of Ethics
politics and raise the awareness of its staff,
Employees and external contractors working on its
behalf regarding the essence, risks, effect and
consequences of different kinds of behaviour which in
general are perceived by the public as Corruption,
under certain circumstances may fulfil the legally
defined characteristics of Bribery and even invoke the
criminal liability of legal entities from the Photon
Energy Group.

Let it be clear that the Photon Energy Group takes a
zero-tolerance approach to Bribery and Corruption
and is committed to acting professionally, fairly and
with integrity in all its business dealings and
relationships wherever the Group operates.

1.2 Purpose

The purpose of this Policy is to explain the
relationship between Corruption in general and its
particular legal and socioeconomical consequences
with regard to the Photon Energy Group. It also
outlines measures taken by Photon Energy Group
against conduct which (i) may lead to Corruption, (ii)
constitutes Corruption (one of the delicts commonly
associated with or generally understood as
Corruption) and (ii) causes corruption.

This Policy sets out responsibilities of Photon Energy
Group Companies, as well as for its staff, Employees
and external contractors, in observing and upholding
Group's position on Bribery. It also provides
information and guidance on how to identify, deal with
and proceed in situations which may lead to, or be
defined as Bribery and constitute Corruption.
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1.3

Skupina Photon Energy poZaduje, aby se vSichni jeji
Zastupci (€lenové personalu, Zaméstnanci, Cinitelé,
vedouci pracovnici a externi dodavatelé puUsobici
jejim jménem, dale jen ,Zastupci Photon Energy®)
zdrzeli jakéhokoliv jednani, které by mohlo vést ke
Korupci, mohlo by byt vefejnosti jako korupéni
jednani vnimano, a to bez ohledu na jejich obCanstvi,
misto bydli5t& nebo pobytu.

Rozsah

1.4 Definice a zkratky

» PFidruzenymi osobami se rozumi jedinci nebo
subjekty, které jednaji jménem Skupiny Photon
Energy nebo Spole¢nosti ze Skupiny nebo jinym
zpusobem poskytuji sluzby pro Skupinu nebo
Spole€nost ze Skupiny nebo jejim jménem v
jakékoliv  funkci  (t. obchodni  zastupce,
zprostifedkovatel nebo agent, poradce, konzultant,
partner spoleéného podniku a dodavatel);

» Uplatkem se rozumi odména, nabidnuta,
pfislibena nebo poskytnutd s cilem ziskat
obchodni, smluvni nebo osobni vyhodu.

Uplatkd je tolik druhti a forem, jako je osob, které
je vyzaduji nebo pfijimaji. Mohou mit podobu
penéz, informaci, darli, sluzeb, pfilezitosti
(klientelismus) nebo smlouvy (nepotismus).
Hodnota nebo vySe penézité Castky nemusi byt
byt programy pobidek, vstupni bonus nebo
preplaceni statnich dodavatelll, mize byt
zamaskovan jako lukrativni smlouva, dlouhodoba
reklama, vyhra v loterii, chirurgicky vykon, uzivani
automobilu zdarma apod.;

» Uplatkarstvi: trestny ¢&in definovany trestnim
zakonikem, ktery ma skutecné a drtivé dopady jak
pro jednotlivce, tak i pro spolec¢nosti. Mize mit
aktivni nebo pasivni formu (tj. osoba poskytujici
Uplatek a osoba, ktera jej pfijima nebo pozaduje),
a dokonce i nepfimou formu (tj. pfijeti Uplatku v
podobé vyuziti vlivu v nékterych otazkach, v ramci
nékterych instituci, v souvislosti s osobami
povérenymi rdznymi funkcemi apod.);

» Spoleénost: Photon Energy N.V. a vSechny dalsi
spole¢nosti, které jsou touto spoleénosti
spravovany a fizeny;

» Korupce: Vyzadovani, nabizeni, davani nebo
pFijimani, pfimo nebo nepfimo, Uplatku nebo
jakékoliv jiné neopravnéné vyhody nebo vyhledu
na tuto vyhodu, které naruSuje fadné pinéni
povinnosti nebo ovliviiuje chovani vyZzadovaného
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1.3

The Photon Energy Group requires from all of its
Representatives (staff members, Employees,
officers, directors and external contractors working on
its behalf, in short “Photon Energy Representatives”)
to refrain from engaging in any form of conduct which
may lead to, be publicly perceived as or constitute
Corruption, irrespective of their citizenship, domicile,
or current location.

Scope

1.4 Definitions and Abbreviations

» Associated Persons means an individual or
company that acts on behalf of the Photon Energy
Group or a Group Company or otherwise performs
any services for or on behalf of the Group or a
Group Company in any capacity whatsoever. (i.e.
sales agents, intermediary or introducer, advisers,

consultants, joint venture partners and
contractors);
» Bribe is an inducement or reward offered,

promised or provided in order to gain any
commercial, contractual, regulatory or personal
advantage.

A bribe has as many forms as there are people
soliciting it or accepting it. It can take a form of
money, information, gifts, services, opportunities
(clientelism) or contract (nepotism). The value or
amount in money may not be the most important
characteristic. It may include incentive
programmes, signing bonuses or overpaying
government suppliers, it may be disguised as a
lucrative contract, long-term advertising, win in a
lottery, surgical performance, free car service etc.;

» Bribery: delict defined by the Criminal Law with
real and severe consequences for individuals as
well as for corporations. It has an active as well as
a passive form (i.e. the one who provides the Bribe
and also the one accepting or requesting it) and
even indirect form (i.e. accepting the bribe to use
ones influence on certain matters, institutions,
persons in charge etc.);

» Company: Photon Energy N.V. and any other

company which is subject to its unified
governance and management;
» Corruption: Requesting, offering, giving or

accepting, directly or indirectly, a Bribe or any
other undue advantage or prospect thereof, which
distorts the proper performance of any duty or
behavior required of the recipient of the Bribe, the
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od prijemce Uplatku, neopravnéné vyhody nebo
vyhledu na tuto vyhodu. (Ob&anskopravni umluva
Rady Evropy o korupci (Strasburk 4/11/1999;
Rada evropskych smiluv &. 174))

Véc obecného zajmu: je obecny pravni pojem,
ktery  oznaCuje  zaleZitosti, které  jsou
v celospoleCenském zajmu (zajem Sirokého
okruhu osob nebo ur€ité skupiny), a proto existuje
imanentni zdjem na jejich ochranu.

Korupce neni zlo€in / trestny €in. Slovo ,Korupce*
se nevyskytuje v trestnim zékoniku, nem4 stalou
definici ani pevné stanovenou sankci. Korupce
sama o sobé je obecnym pojmem bez striktni
pravni definice, ktery se vefejné pouziva pro
oznacovani urCitych typl chovani. Jediné
sjednocujici prvky a spoleCné jmenovatele
konceptu  Korupce (které trestni pravo
kategorizuje jako jednotlivé trestné &iny) jsou i)
dohoda mezi stranami (vice ¢€i méné
formalizovand); ii) porudeni povinnosti; iii)
Uplatek; iv) protipravni vyhoda; v) pfiginna
souvislost mezi dohodou a porusenim povinnosti.

Ze vSech trestnych ¢inl, které jsou s Korupci
béZné spojovany, je Uplatkarstvi zdaleka
nejbézné;si;

Trestné ciny bézné spojované s Korupci:
Podvod, dota¢ni podvod, poruseni povinnosti pfi
spravé ciziho majetku, poruSeni pravidel
hospodarské soutéze, zjednani vyhody pfi zadani
vefejné zakazky pfi vefejné soutéZi a vefejné
drazbé, zneuziti pravomoci vefejného Ccinitele,
prijeti Uplatku, Uplatkafstvi, neptimé Uplatkarstvi,
zasahovani do nezavislosti soudu, kfivé svédectvi
a faleSny znalecky posudek.

Disciplinarni komise: organ slozeny ze zastupcl
oddéleni HR, pravniho oddéleni, povéfence pro
oblast compliance a C¢lena predstavenstva,
pficemz tento organ ma pravomoc rozhodovat o
veskerych pfipadech poruSeni téchto Zasad;

Zaméstnanec: osoba, ktera je zaméstnana
Spole¢nosti;

Zastupce Photon Energy / Skupiny: dlen
personalu, Zaméstnanec, Ccinitel, vedouci

pracovnik nebo externi dodavatel pusobici pro
Skupinu Photon Energy nebo jednu z jejich
spoleCnosti nebo jednajici jejich jménem, bez
ohledu na podobu zavazku viéi Skupiné Photon
Energy;
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undue advantage or the prospect thereof. (The
Civil Law Convention on Corruption of the Council
of Europe (Strasbourg 4/11/1999; European
Treaty Series n°174))

Matter of general interest: is a general legal
term, which refers to matters which are in
everyone’s interest (interest of the whole society
or of a certain group) and therefore there is an
immanent interest on protecting them.

Corruption is not a crime / delict. The word itself
does not appear in the criminal code, does not
have a steady definition and sanction to it.
Corruption per se is a general term without any
strict legal definition used by the public to point out
certain types of behavior. The only unifying
elements and common denominators of the
concept of Corruption (categorized by the Criminal
Law as individual delicts) are (i) Agreement
between the parties (more or less formalized); (ii)
breach of duty; (iii) bribe; (iv) unlawful advantage;
(v) “causal nexus” between the agreement and the
breach of duty.

Of all the delicts commonly associated with
Corruption the Bribery is by far the most popular
one;

Delicts commonly associated with Corruption:
Fraud, Subsidy fraud, Breach of duty in the
administration of third-party property, Violation of
regulations on competition rules, Negotiation of
benefits when awarding a public contract, public
tender and public auction, Abuse of power by an
official, Acceptance of a Bribe, Bribery, Indirect
Bribery, Interference with the independence of the
judiciary power, False testimony and false expert
opinion.

Disciplinary Committee: body composed of
Representatives from the HR department, Legal
department, the Compliance officer and a member
of the Board of Directors empowered to decide on
any and all breaches of this Policy;

Employee: any person, which is employed by the
Company;

Photon Energy / Group Representative: staff
member, Employee, officer, director or external
contractor working for or on behalf of Photon
Energy Group or one of its companies regardless
of the form of his engagement towards the Photon
Energy Group;
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» Zasady: tyto Zasady prevence korupce a
uplatkarstvi;

» Ufedni osoba: obecné& osoba jmenovand do
Ufadu na urovni obce, organu statni spravy nebo
jiného organu verfejné moci. Jedna se o skupinu
osob, které zajistuji nékteré sluzby jménem statu.
Tato skupina je definovana zakonem a zahrnuje
napfiklad soudce, statni zastupce, prezidenta,
poslance nebo senatory, ¢leny rady nebo
odpovédné ufedniky Uzemni samospravy, organu
statni spravy nebo jiného organu vefejné moci,
¢leny ozbrojenych sil nebo bezpeénostnich sloZzek
nebo policisty méstské policie, notafe pulsobici
jako soudni komisafi v dédickém Fizeni apod.

» Treti stranou se rozumi fyzicka osoba, pravnicka
osoba nebo organizace, s niz se zastupce
Skupiny setkda v ramci ¢innosti pro Skupinu,
pficemz sem patfi skuteéni a potencialni klienti,
zdkaznici, dodavatelé, distributofi, obchodni
kontakty, agenti, poradci a vladni a vefejné organy
véetné jejich poradcu, zastupcu a Ciniteld, politik{
a politickych stran.

2 Prohlaseni a principy spojené se
Zasadami

2.1 Spolecna pravidla

V8ichni Zastupci Photon musi mit vZzdy na paméti
informace, principy, postupy a pozadavky stanovené
v téchto Zasadach a dalSich internich predpisech,
které jsou ur€eny pro jejich ochranu a prevenci vzniku
Skody Skupiné Photon Energy. PoruSeni téchto
Zasad muze mit zavazné dusledky specifikované v
pfislusnych pravnich pfedpisech (trestni pravo) pro
né i pro Skupinu Photon Energy (zakon o trestni
odpovédnosti  pravnickych osob). Pokud se
Spole€nost o takovém jednani dozvi, zahaji
disciplinarni Fizeni, jehoz vysledkem mize byt
propusténi, ukoneni smlouvy nebo soudni stihani
prislusné osoby.

VSichni Zastupci Skupiny jsou povinni:

» seznamit se s informacemi, principy, postupy a
pozadavky obsazenymi zde, a pfedevSim se
seznamit s konceptem Korupce a pravni
charakteristikou jednotlivych trestnych ¢ing,
které jsou s Korupci béZzné spojovany.
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» Policy: this Anti-Bribery and Corruption Policy;

» Public officer: in general, a person appointed to
an office in a municipality, state administration
body or other public authority. It is a group of
people securing certain services on behalf of the
state. The group is defined by law and includes for
instance a judge, public prosecutor, the President,
a Member of Parliament or a Senator, a member
of the council or a responsible official of a territorial
self-government, state administration body or
other public authority, member of the armed forces
or security corps or a police officer of the municipal
police, a notary in the performance of acts in
inheritance proceedings as a court commissioner
etc.

» Third Party: means any individual or organisation
Group Representative meets during the course of
work for the Group, and includes actual and
potential clients, customers, suppliers,
distributors, business contacts, agents, advisers,
and government and public bodies, including their
advisors, representatives and officials, politicians
and political parties.

2 Policy Statements and Principles

2.1 Common Rules

All Photon Representatives must always be mindful
of the information, principles, procedures and
requirements set in this Policy and other internal
regulations which are designed to protect them and
to prevent Photon Energy Group from taking harm.
Any breach of this Policy may have severe
consequences foreseen by the respective legal
regulations for them (Criminal Law) as well as for
Photon Energy Group (Law on Criminal Liability of
Legal Entities). Shall the Company be made aware of
any such conduct it will invoke a disciplinary
proceeding which may result in dismissal, termination
of contract or legal action against such individual.

All Group Representatives must:

» get familiar the information, principles,
procedures and requirements contained herein
and most importantly get familiar with the
concept of Corruption and the legal
characteristics of the individual Delicts
commonly associated with Corruption;
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» vzdy mit na paméti skuteénost, Ze Uplatkarstvi
je stejné dehonestujici a Skodlivé pro obé
strany — pro toho, kdo poskytnuti Uplatku
nabidne, i pro toho, kdo Uplatek pfijme nebo
vyzaduje — a mlze ve svém dusledku
dopadnout i na Spole¢nost;

» vzit na védomi, Ze tim, Ze se budou podilet na
shora uvedené C&innosti, bude jejich pozice a
osud nevyhnutelné spjat s pozici a osudem
osoby, vlc¢i které jednani sméfuje;

» mit na paméti, Ze védomé tolerovani Korupce
muaze vést ke vzniku jejich vlastni trestni
odpovédnosti na  zakladé  specialnich
skutkovych podstat trestnych ¢inl, jako je
neoznameni trestného Cinu nebo nepfekazeni
trestného Cinu, takZe jedinci vznikne spole¢na
trestni odpovédnost s pachatelem;

» mit na paméti skute€nost, Ze Skupina Photon
Energy ma pravni oddéleni a povéfence pro
oblast compliance, ktefi jsou pfipraveni
poskytnout veSkerou podporu, které bude v
podobnych situacich tfeba.

2.2 Dary, pohostinnost a zabava

Dary, pohostinnost a zabava nesmi byt nikdy slibeny,
nabizeny nebo poskytovany s umyslem ziskat
neopravnénou vyhodu nebo odménit takové chovani
nebo se zdrzet plnéni svych povinnosti. Obecné
pfijimana hodnota darku jako zdvofilosti nesmi
prekrodit béZnou obchodni praxi (vice nez pfiblizné
70 EUR) nebo pozornost pfijatou tfetimi stranami. Je
vyzadovan doklad (faktura nebo ucet) o vSech
vydajich  souvisejicich s  poskytnutymi  dary,
pohostinstvim nebo zabavou, které musi byt
poskytnuty spolecnosti / nadfizenému s podrobnymi
informacemi (pfijemce/povaha/davody).

Zadny zastupce Photon Energy nesmi pfijmout dar v
hodnoté pfesahujici béznou obchodni praxi (cca 70
EUR). Darky nebo pohostinstvi, které spadaji do
kategorie bé&Zné obchodni praxe, jsou: kvétiny,
Cokolada, lahev vina, obchodni diaf, pracovni obéd
atd.

S ohledem na to, kolika riznymi zplUsoby je mozné
ovlivnit jednani a chovani druhych a na nekonecné
mnozZstvi podob, které muze Uplatek mit, Skupina
Photon Energy prosazuje pfisny zakaz poskytovani
dara, laskavosti, pobidek, sluzeb zdarma nebo
obecné jakéhokoliv druhu vyhod nebo slibd ve vztahu
k vefejnym C¢ciniteldm, fyzickym nebo pravnickym
osobam zastupujicim stat, uzemni samospravu, k
organum statni spravy, vefejnym organlm, politickym
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» at all times be mindful of the fact that Bribery is
equally defaming and harmful for both parties
— the one who offers as the one who accepts
or requires the provision of a Bribe and
subsequently may affect the Company;

» have present the fact that by engaging in such
conduct their position and fate will inevitably be
connected with the position and fate of the
latter;

» understand that by knowingly tolerating
Corruption such conduct may invoke and
constitute their own criminal liability through
special delicts such as Non reporting of delict
or Non-interruption of delict and thus make
such individual jointly criminally liable;

» be aware of the fact, that Photon Energy Group
has a legal department and a Compliance
officer who are ready to provide any support
needed in similar situations.

2.2 Gifts, Hospitality and Entertainment

Gifts, hospitality, and entertainment must never be
promised, offered, or provided with the intent of being
granted an unjust advantage or to reward such
behaviour, or to refrain from performing one’s duties.
Generally accepted value for a courtesy gift shall not
exceed normal commercial practice (more than
approximately 70 EUR) or courtesy received by third
parties. Evidence (invoice or bill) of all expenses
related to gifts, hospitality and entertainment provided
is required and shall be provided to the Company /
Supervisor with detailed information
(recipient/nature/reasons).

No Photon Energy Representatives may accept a gift
in value exceeding normal business practice (approx.
70 EUR).

Gifts or hospitality which fall within the category of
normal business practice are: flowers, chocolate,
bottle of wine, business diary, business lunch etc.

Having in mind the many forms in which it is possible
to influence ones conduct and behaviour and endless
forms a Bribe can take the Photon Energy Group sets
a hard ban on providing gifts, favours, incentives,
free services or in general any kind of advantage or
promise of such towards the Public officers, persons
or entities representing the state, territorial self-
government, state administration bodies, public
authorities, political parties persons in charge of
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stranam., k osobam povéfenych vefejnymi
zaleZitostmi, osobam, které jsou nebo mohou byt
odpovédné za rozhodovani ve Vécech obecného
zajmu nebo obecné komukoli, kdo je v pozici, ktera
podle pfislusné jurisdikce mlze vyvolat trestni
odpovédnost  Spolecnosti nebo  jednotlivce,
Spolecnost (jeji Zastupce) se nezapoji do takového
jednani. V pfipadé pochybnosti, zda zamyslené
jednani nebo osoba mohou spadat do vySe uvedené
kategorie, je tfeba toto konzultovat s oddélenim
compliance a pravnim oddélenim.

Spolecnosti zalezi na jeji dobré povésti a je si velmi
dobfe védoma rizik a dusledku, které mize podobné
jednani pfinaset pro Zastupce Photon Energy i pro
Spolecnost, byt by byly ¢inény v dobrém umyslu.

Bez ohledu na vy8e uvedené, je v jednotlivych
pfipadech mozné si vyzadat oficialni povoleni
Spolecnosti v souvislosti s vySe uvedenymi jednanim,
pFesahujicim limit 70 EUR. Zadost o toto povoleni je
tfeba odevzdat povéfenci pro oblast compliance,
pfi¢emz musi obsahovat nasledujici informace:

» Jaky druh vyhody, sluzby, daru, jiného pInéni
ma byt poskytnut;

» Kdo je pfijemcem tohoto pInéni;

» Jaky je dlvod pro poskytnuti plnéni a pro¢ by
mélo byt pfijemci poskytnuto;

» Seznam kontaktl nebo projektdl mezi
Spole€nosti a pfijemcem za poslednich 12
mésicu;

» Seznam vztah( (spole€nosti, osobni kontakty
se zaméstnanci, vedenim nebo Pfidruzenymi
osobami apod.), které jsou Spole€nosti v
souvislosti s pfijemcem znamy.

Zadost musi byt podepsana a datovana.

V pfipadé, Ze je Zastupce Photon Energy na
pochybach ohledné toho, zda konkrétni jednani v
souvislosti se Spole¢nosti muze poruSovat toto
ustanoveni, kontaktuje pravni oddéleni a oddéleni

compliance Spolecnosti na emailu:
compliance@photonenergy.com za ucelem
konzultace.

2.3 Odmeény za rychlost

Skupina Photon Energy zastava pfistup nulové
tolerance v souvislosti s veSkerymi formami odmén
za rychlost nebo veSkerymi odménami spojenymi
s podporou efektivity jednani bez ohledu na to, komu
by mély byt poskytovany nebo v jaké podobé. V tomto
ohledu Spole¢nost nerozlisuje mezi Ufednimi
osobami a zaméstnanci soukromého sektoru.

8/11

Anti-Bribery and Corruption Policy

Zasady prevence korupce a Uplatkarstvi

public affairs, persons who are or may be in charge
of deciding Matters of general interest or generally
to anybody who is in a position that, according to the
respective jurisdiction, may trigger the Company’s or
individual’s criminal liability. The Company (its
Representative) shall not engage in such conduct. In
case of doubt whether the intended conduct or person
may fall within the above-mentioned category, the
compliance and legal department shall be consulted.

The Company values its reputation and is very much
aware of the risks and consequences such actions
may bring for the Photon Energy Representative and
also for the Company even though well intended.

The above being said it is, however, possible in
individual cases to request an official Company
permission regarding an activity above, which
exceeds the limit of 70 EUR. The request of such
permission has to be submitted to the Compliance
officer and it needs to contain the following
information:

» What kind of benefit, service, donation, favour
shall be provided,;
Who is the recipient of such benefit;
What is the reason for provision of such benefit
and why shall it be provided to the recipient;

» List of any contacts or projects the Company
had with the recipient over the last 12 months;

» List of any connections (companies, personal
contacts to the employees, management or
Associated Persons etc.) known to the
Company with regard to the recipient.

The request needs to be signed and dated.

In case any Photon Energy Representative is in doubt
whether certain conduct concerning the Company
may or may not be in violation of this provision it shall
contact the Company’s legal and compliance
department for consultation at
compliance@photonenergy.com.

2.3 Facilitation Payments

Photon Energy Group has a zero-tolerance policy on
any form of Facilitation Payments or any kind of
reward for effectivity action regardless of whom shall
it be provided to or in what form. In this respect the
Company does not distinguish between public
officials and the employees in the private sector.


mailto:compliance@photonenergy.co
mailto:compliance@photonenergy.co
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2.4 Granty, dary a sponzoring

Granty a dary poskytnuté Spole€nosti musi byt
schvaleny predstavenstvem. Zadost musi obsahovat
stejné informace, které jsou uvedeny v bodé 2.2
téchto Zasad.

Spolec¢nost
konkrétni
oblastech:

je otevifena poskytovani dard pro
UCely, a to zejména v nasledujicich

Vzdélavani

Vyzkum

Sport

Dal$i relevantni ¢innosti, které jsou v souladu
s hodnotami Spolecnosti.

vV vywvyy

Paklize jsou fadné schvaleny, mohou byt dary
organizacim, které jsou svymi hodnotami blizké
hodnotam Spolec¢nosti, adresovany humanitarnim
organizacim nebo ur€eny pro ad hoc u€ely (obnova
po pFirodnich katastrofach, Cerveny kfiz atd.), jak je
stanoveno v Zasadach o darovani.

2.5 Skoleni

Tyto Zasady jsou soucasti procesu pfijimani a Skoleni
v§ech novych zaméstnancu Skupiny Photon Energy.
V8ichni zaméstnanci jsou povinni absolvovat online
uvod do této problematiky.

2.6

Zastupci Photon Energy jsou povinni vést finanéni
zdznamy a mit zaveden mechanismus vnitfnich
kontrol, aby bylo mozné dolozit a zdlvodnit platby
uskuteCnéné ve prospéch Tretich stran. VeSkeré
zdznamy (. faktury, 0Ocetnictvi) spojené s
obchodovanim s Tretimi stranami je tfeba vést
presné, uplné a fadné.

Kontroly a audity

Zastupci Photon Energy jsou povinni spolupracovat s
auditory Spolec¢nosti. Od auditori Spole€nosti se
oCekava, Ze budou jednat samostatné a spoji se s
oddélenim compliance a pravnim oddélenim
Spolecnosti v pfipadé, Ze budou mit jakékoliv otazky
tykajici se pouziti téchto Zasad.

3 Poruseni

3.1 Oznamovani poruseni

Kazdy Zaméstnanec, ktery je svédkem poruSeni
téchto Zasad nebo ma obavy z jednani kteréhokoli
Zaméstnance, pfidruzené osoby nebo tfeti strany, to
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24 Grants, Donations and Sponsoring

Grants and donations provided by the Company have
to be approved by the Board of Directors. The request
should contain the same information mentioned in the
Clause 2.2. hereof.

The Company is open for providing grants and
donations for specific purposes mainly in the field of:

Education

Research

Sports

Other relevant activities in
Company’s values

vvVvYwyysyvw

line with the

Donations to organizations aligning with the
Company’s values, once duly approved, may be
addressed to selected humanitarian organizations or
ad hoc purposes (natural disasters restoration, Red
Cross etc.) as defined in the Donation Policy.

2.5

This Policy is a part of the onboarding process for all
newcomers of the Photon Energy Group. All
Employees have to go through a web-based
introduction.

Trainings

2.6 Control and audit
Photon Energy Representatives should keep
financial records and have appropriate internal

controls in order to be able to evidence reasons for
payments made to Third Parties. All the records (ie.
invoices, accounts, etc.) related to the business
dealings with the Third Parties should be maintained
accurately, completely and properly.

It is the duty of Photon Energy Representatives to
cooperate with the auditors of the Company.
Company auditors are expected to act independently,
and to liaise with Company Compliance and Legal
department to clarify any questions related to
application of this Policy.

3 Violation

3.1 Reporting violation

Every Employee who withesses a breach of this
Policy or has concerns about actions by any
Employee, Associated Person or Third Party shall
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oznami v souladu se Zasadami hlaseni nespravného
chovani.

Zastupce Photon Energy, ktery oznami podezfeni na
poruseni téchto Zasad, nebude nikdy postizen za to,
Ze konzultoval své pochybnosti nebo podezieni.
Postihovani téchto osob je povaZzovano za poruSeni
téchto Zasad a bude pfedmétem disciplinarniho
fizeni.

Spolecnost timto zdlrazruje, Ze nékteré trestné Ciny
béZzné spojované s korupénim jednanim spadaji do
kategorie trestnych ¢ind, které mohou vést ke vzniku
trestni  odpovédnosti, paklize jsou okolim
(spolupracovniky) tiSe tolerovany, pficemz trestni
odpovédnost se v této souvislosti vztahuje i na osoby,
které toto jednani Umysiné nenahlasily nebo
neudélaly nic, aby mu zabranily.

3.2 Poruseni predpist (Zasad)

Poruseni pravnich predpist upravujicich zakaz
Uplatkafstvi a korupéniho jednani je zavaznym
provinénim, ktery muze vyustit v trestni odpovédnost
jednotlivych osob nebo i celé Spole€nosti a vést k
pfisnym postihm. Toto jednani bude mit zavazny
dopad na dobrou poveést Spole¢nosti a jeji schopnost
soupefit s konkurenty na trhu.

O pfipadech poruSeni téchto Zasad rozhodne
Disciplinarni komise na zakladé vySetfovani
provedeného pravnim oddélenim a zpravy sepsané
povéfencem pro oblast compliance. Disciplinarni
komise se bude zabyvat celou situaci, navrhne
vhodné a odpovidajici feSeni a pfipadné pfijde s
novymi preventivhimi  opatfenimi. Rozhodnuti
Disciplinarni komise mze iniciovat zmény v oblasti
organizace prace a spoluprace mezi oddélenimi a
navrhnout novy systém vnitfniho systému brzd a
protivah, kterym se do budoucna pfedejde opakovani
situace.

Pokud jde o osoby poruSujici ustanoveni téchto
Zasad, mulze mit rozhodnuti, v zavislosti na
zavaznosti jednani a jeho dopadech, vliv na jejich
vztah ke Spole¢nosti a v nékterych pfipadech maze
vést k ukongeni vzajemné spoluprace.

4 Povinnosti

VSichni Zastupci Photon Energy jsou povinni si tyto
Zasady precist, porozumét jim a dodrZzovat je. Kromé
toho maji povinnost se ucastnit protikorupénich
Skoleni  poskytovanych nebo organizovanych
Spolecnosti.
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report it in accordance with PEG Misconduct
Reporting Policy.

No Photon Energy Representative reporting a
suspected breach of this Policy shall ever be
victimized for consulting its doubts or suspicion.
Victimisation of such Employee shall be treated as a
breach of this Policy and subject to disciplinary action.

The Company underlines the fact that some of the
Delicts commonly associated with Corruption fall
within the category delicts which even though
apparent when silently tolerated by the environment
(co-workers) may trigger the criminal liability of the
individuals who intentionally did not report such
activity or did nothing to prevent it.

3.2 Regulation (Policy) violation

The violation of the anti-bribery and anti-corruption
regulations is a serious offence which may result in
criminal liability of individuals as well as of the
Company and lead to severe sanctions. Such
conduct will reflect strongly on the Company’s
reputation and its ability to compete with its rivals in
the market.

Any and all violations of this Policy will be decided
upon by the Disciplinary Committee based on an
investigation performed by the Legal department and
a report written by the Compliance officer. The
Disciplinary Committee shall deal with the whole
situation, propose a suitable and adequate solution
and eventually suggest new preventive measures.
Decision of the Disciplinary Committee may initiate
changes in the organization of work, cooperation
between the departments and suggest a new system
of internal checks and balances which will prevent the
situation from happening again.

As to the individuals breaching the provisions of this
Policy the decision, depending on the gravity of the
conduct and its consequences, may reflect on their
relation to the Company and in some cases lead to
the termination of their mutual cooperation.

4 Responsibilities

All Photon Energy Representatives must read,
understand and comply with this Policy. On the top of
that they will be required to participate in anti-
corruption trainings provided or organized by the
Company.
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Prevence, odhalovani a oznamovani jednani, které
mize naplfiovat zakonem stanovené charakteristiky
trestnych ¢inG bézné spojovanych s Korupci, je
spole¢nou odpovédnosti vSech Zastupcu Photon
Energy.

Pravni oddéleni a oddéleni compliance odpovida za
aktualizaci téchto Zasad v navaznosti na vyvoj
judikatury a zmén v legislativé. Pravni oddéleni a
oddéleni compliance rovnéz odpovida za vySetfeni
pfipadnych porudeni a oznamenych podezfeni
spole¢né s povéfencem pro oblast compliance, ktery
je prvni kontaktni osobou pro veSkeré Zastupce
Photon Energy, pokud jde tyto Zasady.

5 Zavérecéna ustanoveni

Tyto Zasady vstupuji v platnost a nabyvaji uginnosti
dnem zvefejnéni na intranetu Spole¢nosti. Kazdy
zastupce Photon Energy je povinen si Zasady predist,
seznamit se s jejich obsahem a potvrdit, Ze rozumi
jejich obsahu a ucelu.

Tyto Zasady mohou byt upraveny. Zmény vstoupi v
platnost zvefejnénim na intranetu Photon Energy
Group.

6 Souvisejici dokumenty a procesy

Dokumenty:
Pracovni Fad
Eticky kodex
Zasady o darovani

Zasady hlaSeni nespravného chovani
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The prevention, detection and reporting of any
conduct which may fulfil the legally set characteristics
of Delicts commonly associated with Corruption is the
joint  responsibility of all Photon Energy
Representatives.

Legal and Compliance department is responsible for
update of this Policy regarding the legal practice and
legislation changes. Legal and Compliance
department is also responsible for investigating
possible violations and reported suspicions hand in
hand with the Compliance officer who shall be the first
point of contact for any Photon Energy
Representative with regards to the contents of this
Policy.

5 Final provisions

This Policy is valid and effective as of the day of its
publication on Company’s intranet. Each and every
Photon Energy Representative is obliged to read this
Policy, get familiar with its contents and confirm that
he understood its content and purpose.

This Policy may be modified with revisions made
effective through publishing on the Photon Energy
Group Intranet.

6 Related documents and processes

Documents:
Work Regulations
Code of Ethics
Donation Policy

Misconduct Reporting Policy


https://sharepoint.cz.tmo/business/man-dir/qpm/standards/FedStandards/54_K_01_CZ_Pracovni_rad.docx
https://sharepoint.cz.tmo/business/man-dir/qpm/standards/FedStandards/54_K_01_CZ_Pracovni_rad.docx
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